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has been subjected to discrimination or retaliation should consult an agency EEO 
counselor within 45 days of the effective date of the matter alleged to be retaliatory.  
OSC’s EEO counselors are listed on the agency’s intranet under the heading “Equal 
Employment Opportunity Program.”  As set forth under  Directive No.51, employees 
may request alternative dispute resolution (ADR) at any time during the EEO process.  
If the dispute is not resolved during the counseling stage or through ADR, employees 
may file a formal complaint with OSC’s EEO Director Shirine Moazed.  


